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ESTABLISHMENT ORDER NO. 31/2022
Dated, Guwahati the, 21 of April, 2022

Sub:  Grant of 3" Financial Up-gradation under Modified Assured Career Progression Scheme
(MACEPS) in the grade of Head Havaldar-Order-res.

In pursuance of DOP&T’s O.M. No. 35034/3/2008-Estt. (D) dated 19™ May, 2009 and DOP&T's
OM. No. 35034/3/2015-Estt (D) dated 22.10.2019 the following officer in the grade of Head Havaldar is

pay as detailed below with effect from the date mentioned:
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SI. No Name of the Officer & Designation Dﬂtef;:c;h;k o Recommended Pay —‘
(Shritn) effective/granted e
. . Pay level - 4
[ J Late (Shri) Benu Kumar Chetia 21.10.2021 (GP-2400/-)

The above financial up-gradation is subject to the following conditions.-

A The financial up-gradation will not result in change in designation of the beneficiary i.e., the financial
benefit is granted with the retention of their old designation and the said financial up-gradation shall not confer
any privilege related to higher status.

and does not amount to actual functional promotion of the official concerned. It has no relevance to their inter-
seniority position, and as such, there shall be no additional financial up-gradation for the senior officials on the
ground that the junior officials have got higher pay scale(s) under the Scheme. The concept of “Senior-Junior”
is quite alien to the idea behind the MACP Scheme.

3. Grant of higher pay-scales(s) under MACP scheme shall be conditional to the fact that the above
official, while accepting the aforesaid financial benefits, shall be deemed to have given their unqualified
acceptance for promotion on occurrence of vacancy subsequently.

4, Benefit of pay fixation available at the time of regular promotion is allowed at the time of financial
up-gradation under the Scheme. There shall, however, be no further fixation of pay at the time of regular
promotion if it is in the same Level of Pay Matrix as granted under MACP. However, at the time of actual
- promotion if it happens to be in a post carrying higher Level in Pay Matrix than what is available under
MACPS, no pay fixation would be available and only difference in Level of Pay would be made available.
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HYdd 3G /oint Commissioner

C.No. T 24)5/ET/CCO/GHY/19/A04 ) r3i3-1 Dated: %/o4/57.
Copy forwarded for information and necessary action to:

1. The Principal Commissioner/Commissioner, GST & CX, Guwahati,

2. The Sr. Accounts Officer, PAO, CGST & Customs, Shillong,

3. The A.C.A.O, CGST & CX, Guwahati,
wd./ The Superintendent (Systems), CCO, Guwahati for uploading in the Department’s website,

5. Guard File. ,\(\" /
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